
FSAT NEWS
Welcome to our 14th issue of 

FSAT News, a newsletter 
p u b l i s h e d  b y  D J B ’ s 

Financial Services Advisory Team 
(FSAT) to better inform and help you 
manage your business’s potential.

I f  you w ish to  recei ve  fur ther 
information regarding the services 
discussed in this issue, please 
contact a member of our team:

BUSINESS VALUATIONS 

Dwayne Pyper, CPA, CA, CBV
dpyper@djb.com 
289.237.4911

Corey Miles, CPA, CA, CBV
cmiles@djb.com
905.684.9221

Rob Smith, CPA, CA, CBV
robsmith@djb.com
905.525.9520

Colin Cook, CPA, CA
ccook@djb.com
905.735.2140

ECONOMIC LOSS QUANTIFICATION

Brent Pyper, CPA, CA, CFP
bpyper@djb.com 
905.525.9520 

David Grebenc, CPA, CA
dgrebenc@djb.com

Scott Paulin, CPA, CA - IFA, CFF
spaulin@djb.com

Yulena Wan, CPA, CA
ywan@djb.com

What are Accident Benefits 
(ABs)?

When an individual is injured 
in a motor vehicle accident, they 
may be entitled to claim Income 
Replacement Benefits (IRBs), as 
well as various other benefits, from 
their insurance carrier.  Whether the 
accident was your fault, or someone 
else’s, you claim benefits through 
your own auto insurance policy first.  
If someone else was at fault, and 
your coverage is not sufficient to 
cover your losses or costs, you may 
be able to sue the at-fault driver for 
the extra amounts.

The Statutory Accident Benefit 
Schedule (SABS) legislation sets out 
the maximum benefits available from 
your insurance company.  In addition, 
increased optional benefits can be 
purchased if you feel the standard 
benefits would not be sufficient for 
your needs.  A brief summary of 
the available benefits and optional 
benefits follows.

Income Replacement Benefits 
(IRBs)

The amount of IRBs you are entitled 
to is based on specific legislated 
formula under the SABS legislation.  
The formula has changed over 
the years, with the most recent 
significant change made effective 
for accidents on or after September 
1, 2010.  Although the legislations 
contains numerous complicated 
rules, the overall general approach to 

the calculation, which has remained 
unchanged for a number of years, is 
essentially as follows: 

The IRB you are entitled to under the 
current legislation is based on 70% 
of your pre-accident gross earnings, 
less 100% of any collateral benefits 
(i.e. short-term disability (STD), 
long-term disability (LTD) and/or 
Canada Pension Plan (CPP) disability 
benefits) that you are entitled to 
receive pertaining to the accident.   
A self-employed individual can then 
add to this, 70% of post-accident 
losses that they incurred because of 
the accident.  The resulting amount 
is limited to $400 per week (unless 
optional benefits are purchased) 
less 70% of any post-accident gross 
employment income earned.  The 
benefit is payable for up to two years 
providing you suffer a “substantial 
inability to perform the essential 
tasks of” your employment, or 
beyond two years if you suffer a 
“complete inability to engage in 
any employment” for which you are 
“reasonably suited by education, 
training or experience”.

Optional benefits can be purchased 
from your auto insurance carrier to 
increase the $400 per week limit to 
$600, $800 or $1,000 per week.

Caregiver Benefits

Caregiver benefits are payable to, or 
for, an injured person who sustains a 
catastrophic impairment as a result 
of a motor vehicle accident and can no 
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longer provide the primary caregiving 
activities in which they were engaged 
at the time of the accident.  No 
caregiver benefits are payable if the 
injured person is eligible for an IRB.  
Maximum caregiver benefits are 
$250 per week for the first person in 
need of care, plus $50 per week for 
each additional person.  No benefit 
is payable unless the caregiver 
sustained a catastrophic impairment.

Optional benefits can be purchased, 
equal to those set out above, to be 
paid in the event of a non-catastrophic 
impairment.

Housekeeping and Home 
Maintenance Benefits

The SABS provides that the injured 
party could receive up to $100 
per week for reasonable and 
necessary housekeeping and home 
maintenance expenses if, as a result 
of the accident, the person sustained 
a catastrophic impairment and can 
no longer perform the housekeeping 
and home maintenance services 
that they normally performed before 
the accident.  No benefit is payable 
unless the person sustained a 
catastrophic impairment.

Optional benefits can be purchased 
to receive up to $100 per week for a 
non-catastrophic impairment.

Medical and Rehabilitation Benefits

The SABS sets out lists of medical 

and rehabilitation benefits that 
are, and that are not, available to 
an injured person.  The maximum 
amount of benefits that can be paid 
to a person who suffered a ‘minor 
injury’ is $3,500.  For a person whose 
injury exceeds those set out in the 
Minor Injury Guideline (MIG), the 
maximum benefit payable is $50,000 
for a non-catastrophic impairment 
and $1,000,000 for a catastrophic 
impairment.  

Optional benefits can be purchased 
for up to $100,000 or $1,100,000 
of benefits for a non-catastrophic 
impairment, or $2,000,000 for a 
catastrophic impairment.   However, 
each of these amounts are subject 
to combined maximums with 
attendant care benefits of $1,172,000 
for non-catastrophic impairment 
and $3,000,000 for catastrophic 
impairment.

Attendant Care Benefits

Attendant care benefits pay for 
reasonable and necessary expenses 
incurred on behalf of the insured 
person for services provided by an 
aide or attendant, or by a long-term 
care facility.  The maximum benefit 
payable is $3,000 per month to a 
maximum of $36,000 over two years 
for a non-catastrophic impairment, 
and $6,000 per month to a maximum 
of $1,000,000 for a catastrophic 
impairment.

Optional benefits can be purchased 
for up to $72,000 or $1,072,000 
of benefits for a non-catastrophic 
impairment, or $2,000,000 for a 
catastrophic impairment.   However, 
each of these amounts are subject to 
combined maximums with medical 
and rehabilitation benefits, as set out 
above.

Death and Funeral Benefits

A lump sum death benefit of $25,000 
is payable to an eligible spouse and of 
$10,000 to each dependant.  Optional 
benefits can be purchased to double 
these amounts.

Funeral expenses will be paid to 
a maximum of $6,000.  Optional 
benefits can be purchased to a 
maximum of $8,000. 

Optional Indexation Coverage

The limits set out above are fixed.  
That is, they do not increase each year 
for inflation protection.  However, 
you can purchase optional indexation 
coverage, so that certain of the 
amounts would then be indexed each 
January 1, for inflation.

Premium Costs for Optional Benefits

Your insurance agent should be 
ready and able to discuss these 
optional benefits, and their costs, 
with you at any time.  Our experience 
is that the costs of these optional 
benefits, individually, are generally 
fairly reasonable.  However, as 
more options are added, the annual 
costs can add up.  Therefore, each 
item should be considered carefully 
with relation to your personal 
needs and situation.  In addition, 
you should readdress these options 
every few years as your personal 
circumstances may change over 
time (for example, your income levels 
may have increased from when you 
last reviewed your policy, and so you 
may wish to reconsider the level of 
IRB available to you).  We would be 
pleased to discuss these benefits 
further with you at any time.

Article by the Economic Loss 
Quantification Group for the FSAT 
newsletter – Spring 2015 (Brent 
Pyper)
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SABS Interest on Overdue Amounts

Effective January 1, 2015, there 
has been an amendment to 
the Statutory Accident Benefits 

Schedule (SABS) regarding interest 
payable by the auto insurance company 
on overdue payments of accident 
benefits (Income Replacement 
Benefits, medical and rehabilitation 
benefits, attendant care, housekeeping, 
etc.) payable on or after January 1, 
2015.

For motor vehicle accidents occurring 
on or after September 1, 2010, interest 
on overdue payments is payable by the 
insurer at 1% per month, compounded 
monthly.  For accidents prior to 
September 1, 2010 the rate was 2% 
per month, compounded monthly.  
The amendment is only applicable to 
accidents that occurred on or after 
September 1, 2010.  For benefits that 
became payable on or after January 1, 
2015, the 1% per month compounded 

interest rate will apply only until a 
mediation proceeding is commenced.  
The interest rate will then change to the 
prejudgment interest rate described 
in the Courts of Justice Act for past 
pecuniary loss (which is currently set 
at 1.3% per annum).  For benefits that 
were overdue on December 31, 2014, 
interest will continue to be payable on 
the overdue amount at the rate of 1% 
per month, compounded monthly, until 
paid.

For more information, please consult 
the Financial Services Commission of 
Ontario, Property & Casualty – Auto 
Bulletins, number A-14/14.  In addition, 
we would be pleased to discuss this 
matter further with you at any time.

Article by the Economic Loss 
Quantification Group for the FSAT 
newsletter – Spring 2015 (Brent 
Pyper)
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Scott joined Durward Jones 
Barkwell & Company LLP (DJB) 
in February 2015 as a manager 

of Economic Loss Quantification in 
the Hamilton office.  Scott completed 
his Honours Bachelor of Commerce 
degree at McMaster University in 
2005 and qualified as a Chartered 
Accountant in 2008.

Scott began his career providing 
assurance, accounting and tax 
services to individuals and privately 
held companies.  Since January 2008, 
Scott has been practicing exclusively in 
forensic accounting, focusing primarily 
on economic loss quantification.

In August 2011 Scott completed the 
Diploma in Investigative and Forensic 
Accounting from the University 
of Toronto and was granted the 
designation of CA, IFA, a specialist 
designation in investigative and forensic 
accounting.  This designation has since 
been replaced with the Certified in 
Financial Forensics (CFF) designation, 
which Scott obtained in 2014.

Scott has experience working with both 
plaintiff and defense lawyers as well as 
quantifying losses for many insurance 
claims.  Scott’s experience includes: 
personal injury and commercial 
litigation, income replacement 
benefits, business interruption claims, 
lost profits, fraud investigations, and 
stock losses.

Scott is currently enrolled in the 
Canadian Institute of Chartered 
Business Valuators professional 
program to obtain the Chartered 
Business Valuator designation.

After attending McMaster University, 
Scott remained in Hamilton where he 
lived with his wife until 2012.  From 
July 2012 to January 2015, Scott took 
the opportunity to work in Winnipeg 

to gain valuable experience.  Scott 
has always been an active member of 
the community, serving as the Vice-
President of the Board of Directors 
of Brain Injury Services in Hamilton 
and as the Treasurer for the Manitoba 
Association of Insurance Professionals.

Scott currently lives in Lynden with his 
wife.  During his free time you will find 
Scott playing volleyball or baseball.  
Scott is also an avid outdoorsman and 
spends much of his free time fishing or 
camping.

Spotlight: Scott Paulin, CPA, CA - IFA, CFF

DJB Partners with 
Sageworks Inc.

DJB has partnered by  
Sageworks Inc. to assist in the 
development of Sagework’s 
business valuation software 
package in Canada.  We 
believe that this will be a win/
win for both Sageworks and 
DJB as we use this opportunity 
to strengthen our business 
valuation service offerings to 
our clients.
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Potential Buyers & Sellers February 16, 2015

We have businesses for sale in 
Southern Ontario, as well as 
buyers interested in owner 

retirement takeovers and investment 
opportunities providing potential for 
future growth.

BUYERS

 ► Diversified asset management 
firm focusing particularly on 
the technology, media, service, 
renewable energy, real estate and 
hospitality sectors.

 ► Entrepreneurial investment firm 
seeking to acquire and grow a 
small to medium-sized business.   
Looking for a company with annual 
revenues from $5 to $30 million 
and EBITDA from $1 to $5 million, 
anywhere in Canada. 

 ► Retired President & GM looking for 
business to run part time possibly 
involving his son.

 ► Potential client with $25m annual 
revenue in mechanical systems 
for industrial, commercial and 
institutional construction looking to 
acquire complementary businesses 
in SW Ontario.

 ► Investment partnership acquiring 
Canadian companies with $1m to 
$6m EBITDA.

 ► Acquires controlling interests in 
Canadian companies with $1m to 
$5m EBITDA.

 ► Manufacturing business within 100 
km of Hamilton, sales $5m to $10m, 
EV $2m to $3m, could buy in over 
time or take a significant ownership 
% and a senior management role.

 ► Motivated purchaser with $500k to 
lever into a purchase of business 
with $250k + EBITDA.  Not interested 
in retail, restaurants or clothing.

 ► Up to $7m to invest in auto 
dealership, wholesale distribution 
of electrical or HVAC and/
or businesses that serve the 
construction or manufacturing 
industries.

 ► Re/Max Broker looking for larger 
real estate offices for acquisition.

 ► Two partner firm in the GTA 
looking to acquire $3m to $10m 
EV businesses in the GTA/Hamilton 
area.

 ► Interested in troubled situations, 
successions or high growth 
companies in distribution or 
manufacturing.

 ► $1.5m to lever into a business 
acquisition.

 ► Private Holdco looking for 
investments of $3m to $10m 
but can go to $50m with Private 
Equity Affiliates, prefer niche 
manufacturing with in-house 
engineering providing a value add 
on.

 ► Lives in N-O-T-L with approx 
$250k cash to lever into business 
acquisition. 

 ► Looking for $5m business in 
commercial HVAC service industry 
to be a platform for additional 
purchases to build business.

 ► Interested in business acquisition 
opportunities available with $200k 
down + VTB. 

 ► Interested in owner/managed 
business opportunities.

 ► Represents an investment group, 
enterprise value up to $12m, within 
90 minutes of Kitchener.

 ► Represents an investment group, 
Oakville or West GTA, EV $1m to 
$10m.

 ► Represents an investment group 
with approx $10m equity to place.

 ► Marketing individual looking to 
become co-owner/manager in 
small company.

 ► Looking for an owner managed 
business for purchase with $100k 
to $150k (outside maximum $500k) 
personal investment.

 ► Private equity firm, seeking $10m 
to $15m enterprise value, 100% 
sale, owner-operator looking to 
transition out, in the Niagara region.

 ► Seeking an enterprise with a 
strategic fit to their business, 
serving Industrial Distributors, with 
sales in the range of $1m to $20m.

 ► Owner retirement situation, sales 
$3m to $15m, business value 
$.5m to $5m. $1m equity available. 
Golden Horseshoe region.  Does not 
like retail, restaurants, franchises 
or automotive.

 ► Already made one acquisition in 
the food service industry and are 
interested in related industry and/or 
other good opportunities.

 ► Historic earnings with potential, 
located in the Toronto through 
St. Catharines area, existing 
management and price of $1m - 
$3m.

 ► Anything profitable.  Niagara Falls 
to Oshawa.  Up to $1m.

SELLERS 

 ► Communications IT business with 
revenue of $2m p.a. looking for an 
angel investor or a partner to help 
grow their business.

 ► Retail pet food and supplies store in 
Halton.

 ► Client of a brokerage contact is 
looking to sell a restaurant.

 ► Real estate management company 
specializing in smaller properties 
for absentee owners.

 ► Broadband company offering 
internet access to mainly rural 
clientele.

 ► Dog kennel and grooming operation.  
Sales > $300k p.a. and growing.

 ► Health food and supplement store.   
Sales > $1m p.a.

 ► Niagara region retail outlet with 
annual sales/SDE of $2m/$225k 
respectively.

 ► Exterior building, vehicle, driveway, 
sidewalk cleaning service with 2 self 
contained trucks.  Annual revenue 
approx $165k.

 ► Engaged in removal & disposal of 
liquid waste & the performance of 
environmental audits.  Sale of 50% 
interest by one of two shareholders.

For more information contact:
Dwayne Pyper, CPA, CA, CBV

Partner, Business Valuation Services
dpyper@djb.com

289.237.4911
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