
INSIDER

  Tax Tips & Traps

In this edition:

TAX TIDBITS …..…................................... 1

CRA USING SOCIAL MEDIA? …...........…. 1

GIFT CARDS FOR PROMOTIONAL 
PURPOSES …..………………................…... 2
Are they Fully Deductible?

BOOKS AND RECORDS ………..............… 2
How Long Should I Keep my Documents?

BLOGGER’S BUSINESS LOSSES ............ 2 
Personal or Commercial Venture?

TFSA CONTRIBUTION ROOM ….............. 3
Cautions and Possibilities

CRA COLLECTIONS ............................... 3 
Watch Out!

CHANGE TO THE FISCAL PERIOD...........3 
Simplify your Reporting

PROVIDING INFO TO CRA ……….............. 3 
But I Don’t Want To!

INSURABLE EMPLOYMENT ……............. 4
Loss of EI Benefits for Maternity Leave

CANADA U.S. BORDER INFORMATION 
EXCHANGE ……...................................... 4

YEAR-END TAX PLANNING

2015 YEAR-END TAX PLANNING............4

2015 REMUNERATION............................5

2015 PERSONAL INCOME TAX 
RETURN CHECKLIST...............................7

TAX TIDBITS... some quick points to consider… 

•	 Being audited by CRA does not mean that an individual will not 
be audited in the next year. Where CRA obtains additional tax as 
a result of an audit, the likelihood of a follow-up audit is generally 
increased. 

•	 Certain tax slips (e.g. T4, T4A, T5 etc.) must now be submitted to the 
CRA electronically if more than 50 are to be sent. Penalties range 
from $250 to $2,500.

•	 A charity’s ability to issue donation receipts can be put in jeopardy 
if it doesn’t remove partisan political comments posted by third 
parties on its social media feeds (e.g. Facebook pages).

CRA USING SOCIAL MEDIA?

It is possible for the CRA, and other similar bodies, to use social 
media to identify taxpayers for audits, or even to use as evidence 
against the taxpayer in the course of a reassessment. For 
example, posts regarding the creation of large balances in a TFSA  
on Linked-In, Twitter, or Facebook may result in an audit of the 
individual’s TFSA. If the CRA believes that an individual is carrying on 
an equity trading business within the TFSA account, they may challenge 
the tax-free status of the account. 

It is also important to note that not only will a direct view of the post by 
CRA possibly result in an audit, but also, an anonymous tip could cause 
the same result. Every post puts the user at the mercy of the individuals 
in their network, and far beyond if it is shared.

Action Item: Caution should be taken when posting tax or other related 
information on social media. 

D U R W A R D  J O N E S  B A R K W E L L
&  C O M P A N Y  L L P

FOURTH QUATER   2015

This publication is a high-level summary of the most recent 
tax developments applicable to business owners, investors, 
and high net worth individuals. Enjoy! 

YEAR-END TAX PLANNING
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GIFT CARDS FOR PROMOTIONAL PURPOSES: 
Are they Fully Deductible?

In a November 14, 2014 French Technical Interpretation, CRA 
was asked whether gift cards given away for promotional 
purposes, such as those provided to customers or clients, would 
be classified as a “meal and entertainment” expense which 
would reduce the deduction for tax purposes by 50%. 

CRA indicated that their general presumption is that the 
50% reduction would apply where the main product of the 
issuer of the gift card is food or beverages. They noted, 
however, that this presumption could be rebutted with 
appropriate supporting documentation.

Action Item: Consider giving gift cards to customers for 
stores and companies that do not primarily provide food, 
beverages or entertainment. 

BOOKS AND RECORDS RETENTION: How Long 
Should I Keep my Documents?

In a May 11, 2015 Technical Interpretation, CRA was asked 
about the required period for records retention. CRA noted 
the following:

1. A corporation’s permanent records (including Minutes of 
Directors’ and Shareholders’ Meetings, share registers, 
the general ledger, and any contracts or agreements 
necessary to understand the general ledger entries) 
must be retained until two years after the corporation is 
dissolved.

2. In the absence of an exception, a corporation’s non-
permanent records must be retained for a period of six  
years after the end of the last taxation year to which they 
relate. For example, invoices for the purchases of capital 
assets must generally be kept for 6 years after they are 
disposed, not just 6 years after purchase. All non-permanent 
corporate records on hand at the date of dissolution must 
be retained for two years after the date of dissolution.

3. Permanent records of an unincorporated business 
must be retained for six years after the end of the 
taxation year in which the business ceased, while 
other records must be retained for six years after the 
end of the last taxation year to which they relate.

Action Item: Review internal controls to ensure the 
permanent and non-permanent records (such as invoices 
for the purchase of capital assets) are retained for the 
appropriate length of time.

BLOGGER’S BUSINESS LOSSES: Personal or 
Commercial Venture?

In a June 19, 2015 Tax Court of Canada case, at issue was 
whether a former radio personality and sports journalist 
could claim business losses incurred for the 2011 and 
2012 years to offset his other income. During these years, 
the taxpayer started and operated a sports blog with the 
intention of selling advertising. At question was whether he 
was operating a business or simply financing a hobby.

Taxpayer wins

The Court found that the taxpayer was carrying on a 
business and, therefore, was entitled to deduct losses 
in 2011 and 2012. The Court examined the taxpayer’s 
“business-like” behaviour including:

•	 The taxpayer’s training – The taxpayer had over 20 
years’ experience in sports reporting. He was not a 
sports fan believing he could be a journalist, rather, 
a professional sportswriter believing he could be a 
businessman.

•	 The taxpayer’s intended course of action – While the 
taxpayer did not write a formal business plan or make 
financial projections, he did have a simple plan: write a 
quality blog and the sponsors will come. Although the 
taxpayer’s course of action may have displayed poor 
business judgement, it was not lacking such commercial 
substance to conclude the venture was personal.

•	 The capability of the venture to show a profit – The taxpayer 
was not able to provide any solid data on projections, 
comparisons or readership numbers, rather he just 
provided a suggestion that readership was increasing. 
While not helpful, this was not fatal to his case.

•	 The profit and loss experience in the past years – This 
was not a significant issue as there were no past years 
to address. 

The Court also noted that even if there is a personal pursuit 
(the taxpayer was a sports journalist and a sports fan), if 
the operations are carried out in a sufficiently commercial 
manner, the venture would still be considered a source of 
income (in other words, a business).

Action Item: When starting a business, ensure to fully 
document and execute “business-like” behavior to 
support the commercial substance of the venture. 
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TFSA CONTRIBUTION ROOM: Cautions and 
Possibilities

Although withdrawals from a TFSA are added to the available 
contribution room, the limit is increased only at the start of the 
following calendar year. As such, a series of contributions and 
withdrawals within a calendar year can expose the individual 
to significant costs in the form of a 1% per month tax on excess 
contributions.

Also note that if an adult child, or other relative, has TFSA 
contribution room available, a gift or loan may be made to 
that person so that they may invest in their TFSA account. 
This would essentially convert taxable investment income 
of the wealthier person into tax-free income of the other. 

TFSA contribution limits for specific individuals can be found 
by logging onto “My Account” at www.cra.gc.ca. Caution, 
however, must be taken when relying on these balances as 
the CRA may not have the most current information.

Action Item: Before contributing to a TFSA, individuals 
should consider their contribution room so as to avoid tax 
on excess contributions. 

CRA COLLECTIONS: Watch Out! 

The CRA has special abilities to collect debts from 
taxpayers where amounts are left outstanding for too long. 
Some of the issues to be considered when dealing with 
CRA collections include: 

•	 CRA has the ability to garnish one’s bank account or 
wages.

•	 CRA can reduce government payments, such as CPP, 
when amounts are outstanding.

•	 If a taxpayer is disputing an assessment or amount 
outstanding, payment of the assessed amount will not 
generally impact the success, or failure, of their objection. 

•	 It may be beneficial to pay the outstanding amount 
even if an assessment will be disputed. If the objection 
is successful, the CRA will pay taxable interest of 3% 
to individuals (1% to corporations). If unsuccessful, 
the taxpayer will avoid non-deductible interest CRA 
charges of 5%. These rates are re-evaluated quarterly.

•	 In some cases, CRA is restricted in their ability to 
collect where a taxpayer has objected or appealed. 
However, the Tax Act does not limit collections for 
debts such as source deductions, and GST/HST. 

•	 Collection restrictions may be lifted where a delay 
puts collection at risk.

•	 Giving assets to non-arm’s length parties (such as a 
spouse or child) in an attempt to prevent CRA from 
collecting, can cause the recipient to also be liable for 
a portion of the tax debt. 

Action Item: Consider paying an amount in dispute with 
CRA to avoid accruing non-deductible interest should you 
lose your Objection or Appeal.

REQUEST FOR A CHANGE TO THE FISCAL 
PERIOD: Simplify your Reporting

In an October 16, 2014 Technical Interpretation, CRA noted that 
they may accept a change to a taxpayer’s fiscal period. However, 
the request to change should only be approved when the request 
is prompted solely on sound business reasons other than to 
obtain a tax benefit. Changes for the personal convenience of 
the taxpayer and to defer taxes would not be permitted.

CRA provided a non-exhaustive list of reasons that could 
constitute a sound business reason:

•	 a corporation changes its fiscal period to end on the 
same date as its parent or associated company;

•	 a corporation changes its fiscal period to end when its 
inventory is at a seasonally low level;

•	 a corporation changes its fiscal period to ease financial 
reporting.

Action Item: If it makes sense, due to a sound business 
reason, to change the fiscal period, contact us to consider 
making an application. 

PROVIDING INFORMATION TO CRA: But I Don’t Want To!

In a May 14, 2015 Federal Court of Canada case, the taxpayer 
was found to be in contempt of Court for not providing CRA 
with documents as ordered. This case is an example of what 
may occur when documents are not provided, as requested, to 
CRA. The actions proceeded as follows:

•	 March 3, 2013 – CRA made seven requests of 
documents to be provided in 30 days.

•	 July 12, 2013 – CRA obtained a Court Order requesting 
the documents.

•	 February 4, 2014 – The taxpayer was found in contempt 
of Court for not providing the documents and was fined 
$1,500, assessed court costs of $2,500, and again 
required to provide the documents.
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•	 May 14, 2015 – The Court found the taxpayer in 
contempt again for continuing to not provide the 
required information. The taxpayer was required to pay 
an additional fine of $2,000, and $3,000 in court costs.

Action Item: Contact us as soon as CRA contacts you 
or requests information. Delaying action could be very 
costly.
 
INSURABLE EMPLOYMENT: Loss of EI Benefits 
for Maternity Leave

In a January 23, 2015 Tax Court of Canada case, the 
worker (spouse of the sole shareholder) was determined 
by a CPP/EI Rulings Officer to not be engaged in insurable 
employment with the Company because she and the 
Company were not dealing with each other at arm’s length. 

This would mean that EI contributions would not have to be 
remitted, however, EI benefit claims could not be received either.

A spouse, or family member of the shareholder may earn 
insurable amounts only if their employment contract is 
substantially similar to one that would be accepted by an 
arm’s length party.

Taxpayer loses 

The Court considered various factors to determine that the 
contract was not substantially similar to one that would be 
accepted by an arm’s length party, including:

•	 the worker was not paid on a regular basis and was 
paid below market rate for her services;

•	 the worker did not track her hours, nor did she receive 
overtime payments;

•	 the financial performance of the Company indicates 
that it did not have the finances to support the worker’s 
position – this led to the inference that the position was 
introduced to provide employment to the worker; and,

•	 the payer was unable to hire a replacement when the 
worker went on maternity leave – another indication 
no one other than the spouse of the shareholder would 
be willing to accept similar terms of employment.

Action Item: If the business owner is employing family 
members, contact us to determine if their earnings are 
insurable.

CANADA U.S. BORDER INFORMATION  EXCHANGE

As of July 1, 2014 Canada and U.S. Immigration began to 
share their Canada-U.S. entry and exit data with each other. 

However, the U.S. may not be aware of when a Canadian 
departs from the U.S. in certain cases. This may result in 
incorrect data being provided to Canada about the number 
of days that a Canadian resident spends in the U.S..

Action Item: This possibly incorrect information, 
coupled with increased information exchange, makes it 
particularly important for Canadians to carefully track 
their entries and exits.

YEAR-END TAX PLANNING

December 31, 2015 is fast approaching… see below for a 
list of tax planning considerations. Please contact us for 
further details or to discuss whether these may apply to 
your tax situation.

SOME 2015 YEAR-END TAX PLANNING TIPS INCLUDE: 

1. Certain expenditures made by individuals by 
December 31, 2015 will be eligible for 2015 tax 
deductions or credits including: moving expenses, 
child care expenses, charitable donations, political 
contributions, medical expenses, alimony, eligible 
employment expenses, union, professional, or like 
dues, carrying charges and interest expenses, certain 
public transit amounts, and children’s fitness and arts 
amounts. Ensure you keep all receipts that may relate 
to these expenses.

2. You have until Monday, February 29, 2016 to make 
tax deductible Registered Retirement Savings Plan 
(RRSP) contributions for the 2015 year. Consider the 
higher income earning individual contributing to their 
spouse’s RRSP via a “spousal RRSP” for greater tax 
savings. 

3. The age limit for maturing Registered Pension Plans, 
RRSP, and Deferred Profit Sharing Plans is 71 years 
of age.

4. If you own a business or rental property, consider 
paying a reasonable salary to family members 
for services rendered. Examples include website 
maintenance, administrative support, and janitorial 
services.

5. A senior whose 2015 net income exceeds $72,809 will 
lose all, or part, of their Old Age Security. Senior citizens 
will also begin to lose their age credit if their net income 
exceeds $35,466. 

6. Consider purchasing assets eligible for capital 
cost allowance before the year-end. A half-year of 
depreciation deduction is allowed for most assets 
even if it was purchased just before the year-end.
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7. Registered Education Savings Plan (RESP) – A Canada 
Education Savings Grant for RESP contributions will 
be permitted equal to 20% of annual contributions 
for children (maximum $500 per child per year). In 
addition, you may be eligible to receive a Canada 
Learning Bond which provides $525 in the first year, 
and an additional $100 each year until the child turns 
15.

8. A refund of Employment Insurance paid for certain 
non-arm’s length employees may be available upon 
application to the CRA.

9. Taxpayers that receive “eligible dividends” from private 
and public corporations may have a significantly lower 
tax rate on the dividends as compared to non-eligible 
dividends. Notification to the shareholder is required.

10. A Registered Disability Savings Plan may be established 
for a person who is under the age of 60 and eligible for 
the Disability Tax Credit. Non-deductible contributions 
to a lifetime maximum of $200,000 are permitted. 
Grants, Bonds and investment income earned in the 
plan are included in the beneficiary’s income when 
paid out of the RDSP. 

11. If income, forms, or elections have been missed in 
the past, a Voluntary Disclosure to the CRA may be 
available to avoid penalties. 

12. For individuals who have not yet claimed charitable 
donations, consider making a donation of up to $1,000 
in order to get a “super charged” donation credit. For 
these individuals with total donations of less than 
$1,000 in the current year, consider not claiming the 
donation amount until you have donated a total of 
$1,000 (can wait up to five years to claim the credit).

13. Consider restructuring your investment portfolio 
to convert non-deductible interest into deductible 
interest. 

It may also be possible to convert personal interest 
expense, such as interest on a house mortgage or 
personal vehicle, into deductible interest.

14. Are you a US Resident, Citizen or Green Card Holder? 
Consider US filing obligations with regards to income 
and financial asset holdings.

Filing obligations may also apply if you were born in 
the US. 

15. An investment tax credit is available in respect of each 
eligible apprentice. Also, a $1,000 Incentive Grant 

per year is available for the first and second year as 
apprentices. A $2,000 Apprenticeship Completion 
Grant may also be available. 

Provincial credits may also be available.

16. Canada Pension Plan (CPP) receipts may be split 
between spouses aged 65 or over. Also, it may be 
advantageous to apply to receive CPP early (age 60 - 
65) or late (age 65 - 70).

17. Individuals 18 years of age and older may deposit up 
to $10,000 into a Tax-Free Savings Account in 2015. 
Commencing in 2009, annual contributions were 
limited to $5,000, though increased to $5,500 in 2013, 
and again to $10,000 in 2015, for a total of $41,000 by 
January 2015.

The Federal Liberals have proposed to reduce the 
current $10,000 annual contribution limit back to 
$5,500. 

18. Teacher and early childhood educators – The Federal 
Liberals have proposed a new benefit to be available 
for school supplies purchased. Although the legislation 
has not yet been passed, the credit is expected to 
available for 2015. Receipts for school supplies may 
be required.

2015 REMUNERATION

The Federal Liberals have proposed two significant tax 
changes as indicated on their election platform:

•	 Reduction of the personal tax rate by 1.5% (drop from 
22% to 20.5%) on income earned in the 2nd tax bracket 
(approximately $45,000 to 90,000). For individuals at 
the top end of this bracket, this results in a tax savings 
of approximately $670.

•	 Increase on the personal tax rate by 4% (from 29% to 
33%) on income commencing at $200,000.

The legislation relating to these changes has not yet 
been passed but it is expected that these changes will be 
effective in the 2016 year.

As such, individuals who will be earning income in excess 
of $200,000 for the next few years may wish to consider, if 
possible, incorporating more income in the 2015 year. In 
other words, by prepaying the personal income tax in 2015, 
individuals will avoid the 4% tax rate increase on amounts 
earned in excess of $200,000 in 2016 and onwards (until, 
and if, the rules change). 



The preceding information is for educational purposes only. As it is impossible to include all situations, 
circumstances and exceptions in a newsletter such as this, a further review should be done by your 
qualified DJB professional.

Although every reasonable effort has been made to ensure the accuracy of the information contained 
in this newsletter, no individual or organization involved in either the preparation or distribution of this 
letter accepts any contractual, tortious, or any other form of liability for its contents.
For further questions… please give your DJB advisor a call.
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There are a variety of different ways to incorporate income 
in the 2015 year, or, alternatively to reduce income in 2016, 
such as, for example:

•	 Taking additional earnings out of a corporation in 
2015. There are generally two options – salaries or 
dividends. The best option depends on the applicable 
provincial/territorial tax rates, quantity of personal 
and corporate income, amongst other factors. 

•	 Realizing investments with a capital gain in 2015. 
Realizing investments with a capital loss in 2016. 

•	 Claiming RRSP contributions made in 2015 in the next 
tax year (2016). 

•	 Not claiming CCA on assets in a proprietorship in 2015, 
which can result in a higher CCA claim in 2016. 

•	 Withdrawing funds from an RRSP in 2015. Care should 
be given, however, to the loss in RRSP room based on 
the withdrawal. 

 
Changes in your provincial/territorial rates may also 
impact the above decision. This is particularly applicable 
in Alberta where the tax on income over $125,000 will rise 
by additional amounts in 2016.

There are also some year-end planning possibilities 
available which do not specifically relate to the impending 
change in tax rates:

1. Elect to pay out tax-free dividends from the “Capital 
Dividend Account”. If, however, you are in the top tax 
bracket, you may want to pay out taxable dividends 
this year, and save the tax-free dividends for future 
years when the tax rates are higher.

2. Consider paying taxable dividends to obtain a refund 
from the “Refundable Dividend Tax on Hand” account 
in the Corporation. 

3. Corporate earnings in excess of personal requirements 
could be left in the company to obtain a tax deferral (the 

tax is paid when cash is withdrawn from the company). 

The effect on the “Qualified Small Business 
Corporation” status should be reviewed before selling 
the shares where large amounts of capital have 
accumulated.

4. Dividend income, as opposed to a salary, will reduce 
an individual’s cumulative net investment loss balance 
thereby possibly providing greater access to the capital 
gain exemption.

5. Excessive personal income may reduce receipts and 
credits, such as Old Age Security, the age credit, child 
tax benefits, and GST credits. 

It may be advantageous to defer receiving Old Age 
Security receipts (for up to 60 months) if it would 
otherwise be eroded due to high income levels (greater 
than $72,809 for 2015).

6. Salary payments require source deductions (such as 
CPP, EI and payroll taxes) to be remitted to CRA on a 
timely basis.

7. Individuals that wish to contribute to the CPP or a 
RRSP may require a salary to create “earned income”. 

RRSP contribution room increases by 18% of the 
previous years’ “earned income” up to a yearly 
prescribed maximum ($24,930 for 2015; $25,370 for 
2016).

8. Spouses may jointly elect to have up to 50% of certain 
pension income reported by the other spouse. 

9. If you are providing services to a small number of 
clients through a corporation (which would otherwise 
be considered your employer), CRA could classify the 
corporation as a Personal Service Business. There 
are significant negative tax implications of such a 
classification. In such scenarios, consider discussing 
risk and exposure minimization strategies with your 
professional advisor. 
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2015 PERSONAL INCOME TAX RETURN 
CHECKLIST

A. Information – All Clients Must Provide

1. All information slips, such as: T3, T4, T4A, T4A(OAS), 
T4A(P), T4E, T4PS, T4RIF, T4RSP, T5, T10, T2200, 
T2202, T101, T1163, T1164, TL11A, B, C and D, T5003, 
T5007, T5008, T5013, T5018(Subcontractors), RC62 
and corresponding provincial slips.

2. Details of other income for which no T-slips have been 
received such as:

•	 other employment income (including stock option 
plans and Election Form T1212),

•	 business income (farming and fishing businesses have 
special rules), partnership income, and rental income, 
(all revenues and expenses),

•	 alimony, separation allowances, child maintenance 
(including divorce agreement),

•	 pensions (certain pension income may be split 
between spouses and foreign pension income has 
special rules),

•	 interest income earned but not yet received - example 
Canada Savings Bonds, Deferred Annuities, Term 
Deposits, Treasury Bills, Mutual Funds, Strip Bonds, 
Compound Interest Bonds,

•	 other investment income,
•	 professional fees,
•	 director fees, and
•	 scholarships, fellowships, and bursaries.

3. Details of other expenses such as:

•	 employment related expenses – provide Form T2200 
– Declaration of Conditions of Employment (signed by 
employer),

•	 tools acquired by tradespersons and eligible 
apprentice mechanics,

•	 business, rental and employment capital purchases 
(such as vehicles, equipment and buildings),

•	 interest on money borrowed to purchase investments,
•	 investment counsel fees,
•	 moving expenses – including costs of maintaining a 

vacant former residence,
•	 child care expenses,
•	 alimony, separation allowances, child maintenance 

(including divorce agreement, and support amount 
that was paid),

•	 accounting, legal, and other professional fees,
•	 pension plan contributions,
•	 home office expenses,
•	 film and video production expenditures eligible for a 

tax credit,
•	 mining tax credit expenses,

•	 business, property and employment travel and/or 
motor vehicle expenses (travel logs may be required),

•	 scientific research and experimental development 
expenses,

•	 adoption related expenses,
•	 clergy residence deduction information, including 

Form T1223,
•	 disability supports expenses (speech, sight, hearing, 

learning aids for impaired individuals and attendant 
care expenses),

•	 tradespersons’ tools acquired by an employee,
•	 public transit passes acquired,
•	 interest paid on qualifying student loans, and
•	 amounts paid for programs of physical activity or arts 

for children under 16 of age at the beginning of the 
year (under 18 for children with disabilities). Certain 
provinces provide credits for children above this age.

4. Details of other investments such as:

•	 real estate, or oil and gas investments – including 
financial statements, and

•	 labour-sponsored funds.

5. Details and receipts for:

•	 Registered Retirement Savings Plan (RRSP) 
contributions,

•	 professional and union dues,
•	 tuition fees for both full-time and part-time courses 

for you or a dependant – including mandatory ancillary 
fees, and Forms T2202, TL11A, B, C and D where 
applicable,

•	 charitable donations,
•	 medical expenses for you and dependent person(s) 

(including travel expenses and certain medical related 
modifications to a new or existing home),

•	 political contributions, and
•	 NEW - if you are a teacher or early childhood educator, 

we may need to obtain receipts for school supply 
expenditures (the Federal government has proposed a 
special benefit, but it has not yet passed).

6. Details of capital gains and losses realized in 2015. 
This may be obtained, in some circumstances, by 
contacting your investment advisor.

7. Name, address, date of birth, S.I.N., and province of 
residence on December 31, 2015, if changed in the 
current year.

8. Personal status – single, married, common-law, 
separated, divorced, or widowed. If married or 
common-law, provide the spouse/partner’s income, 
S.I.N., and birth date. If there has been a status change 
in the year, please provide the date of the change.



9. List of dependants/children – including their incomes 
and birth dates.

10. Details regarding residence in a prescribed area which 
qualifies for the Northern Residents Deduction.

11. Details regarding contributions and withdrawals from 
Registered Education Savings Plans.

12. Details regarding RRSP – Home Buyers’ Plan 
withdrawals and repayments; and RRSP – Lifelong 
Learning Plan repayments.

13. Details on 2015 income tax instalments, or payments 
of tax, if we do not have access to your tax account on 
CRA’s Represent a Client.

14. 2014 Assessment Notices and any other 
correspondence from CRA.

15. Details of foreign property owned at any time in 2015 
including cash, stocks, trusts, partnerships, real 
estate, tangible and intangible property, contingent 
interests, convertible property, etc. Required details 
include: description of the property, related country, 
maximum cost in the year, cost at year-end, income, 
and capital gain/loss for each particular property.

For property held in an account with a Canadian 
securities dealer or Canadian trust company, please 
provide the country for each investment, fair market 
value of the investments at each month-end, income 
or loss on the property, and gain or loss on disposition 
of the property.

16. Details of income from, or distributions to, foreign 
entities such as foreign affiliates and trusts.

17. Details of your Pension Adjustment Reversal if you 
ceased employment and were in a Registered Pension 
Plan or a Deferred Profit Sharing Plan (T10 Slip).

18. Copy of any foreign tax returns filed.

19. Internet Business Activities

If you have business, professional, farming, or fishing 
income, please indicate whether you have Internet 
business activities. According to CRA, Internet business 
activities include any activity where you earn income from 
your webpages or websites. This can include:

- Selling goods and/or services on your own page or 
site. You may have a shopping cart and process payment 
transactions yourself or use a third party service.

- If your site doesn’t support transactions but your 
customers call, complete and submit a form or email 
you to make a purchase order, booking, etc. – excluding 
‘information only’ webpages and websites like directories 
or ads.
- Selling goods and/or services on auction, marketplace or 
similar sites operated by others.
- Earning income from advertising, income programs or 
traffic your site generates.

If you do have Internet business activities, please also 
provide:

- Number of webpages or websites that your business 
generates income from. Please provide the addresses of 
your pages and/or sites. If you have more than 5, provide 
the 5 that generate the most income.
- Provide the percentage of income generated from the 
Internet. If you do not know the exact percentage, please 
provide a reasonable estimate.

B. Additional Information – New Clients Must Provide

1. Details of previous capital gain exemptions claimed, 
business investment losses and cumulative net 
investment loss accounts.

2. A listing or copy of receipts for significant capital 
assets purchased in the year which may appreciate in 
value.

3. Details of carry-forward amounts from previous years 
(ex. losses, donations, forward averaging amounts, 
RRSP).

4. Copy of 2014 (or most recently filed) personal tax 
return.

C. Questions to Answer

1. Are you disabled or are any of your dependants 
disabled? If so, provide Form T2201 - Disability Tax 
Credit Certificate. The transfer rules allow claims for 
certain dependent relatives.

Persons with disabilities may also receive tax relief 
for the cost of disability supports (eg. sign language 
services, talking textbooks, etc.) incurred for the 
purpose of employment or education.

2. Are you the caregiver for any infirm family members?

3. Did you provided in-home care for a parent or 
grandparent (including in-laws) 65 years of age or 
over, or an infirm dependent relative? A federal tax 

  Tax Tips & Traps
2015 FOURTH QUARTER                                           ISSUE NO. 112                                                        PAGE 8



  Tax Tips & Traps
2015 FOURTH QUARTER                                           ISSUE NO. 112                                                        PAGE 9

credit may be available. Certain provincial credits may 
also be available.

Also, the caregiver may claim related training costs as 
a medical expense credit.

4. Do you want your tax refund deposited directly into 
your account at a financial institution?

5. Have you received the Universal Child Care Benefit 
(UCCB) of $100 per month ($160/month for 2015 and 
onwards) for each child under 6 years of age? Also, 
commencing January 2015, parents will receive a 
UCCB of $60/month for children aged 6-17.

The increased benefit will begin on January 2015, 
however, the July 2015 payment will include the 
increased benefits from January to June 2015.

6. Are you a first-time home buyer in 2015? A tax credit 
based on $5,000 (@15% = $750) is available for 
qualifying homes acquired after January 27, 2009.

7. Are you a U.S. citizen, Green Card Holder, or were you, 
or your parents born in the United States? You may 
have U.S. filing obligations.

8. Have you spent more than 200 hours acting as a 
volunteer firefighter or a search and rescue volunteer? 
You may be eligible for a federal tax credit.

9. Are you an aboriginal person? Special tax rules may 
apply.

10. Do you authorize CRA to give your name, address, date 
of birth, and citizenship to Elections Canada to update 
the National Register of Electors?

11. Have you made any contributions to a gifting tax 
shelter?

12. Did you receive any significant prizes or awards from 
your, or a related person’s place of employment?

13. Did you receive a retroactive lump-sum payment over 
$3,000 (for example, spousal support)? In certain 
cases, some tax relief may be available.

14. Residents of New Brunswick, Ontario and British 
Columbia – Did you incur home renovation expenses 
for seniors that may be eligible for the Healthy Homes 
Renovation Tax Credit (Ontario), the Seniors’ Home 
Renovation Tax Credit (British Columbia), or the New 
Brunswick Seniors’ Home Renovation Tax Credit (New 
Brunswick)?

15. Did you purchase a new home in 2015? If so, you may 
be eligible for the new residential property GST/HST 
rebate.

16. Other provincial and territorial tax credits may be 
available in your jurisdiction such as certain property 
taxes and residential rent paid in Ontario.

D. Other

1. Instalments required for 2016? A Pre-Authorized Debit 
(PAD) is an online service-payment option whereby 
CRA is authorized to withdraw a pre-determined 
payment amount directly from a bank account on a 
specific date(s) to pay taxes. This may help assist 
you with avoiding penalties on late and/or missing 
installment payments.

2. The Family Tax Cut, is a federal tax credit that will 
effectively allow a higher-income spouse to transfer 
up to $50,000 of taxable income to a spouse in a lower 
tax bracket. The credit provides tax relief – capped at 
$2,000 – for couples with children under the age of 
18, effective for the 2014 tax year. To best maximize 
this new credit for 2015, and other credits, it is ideal if 
we do the tax return for both spouses or common-law 
partners. Note that the new Federal Government has 
indicated that this credit will be eliminated, however, 
the legislation has not yet passed to indicate whether 
there will be a change to the current year, or the next 
year.

3. MyCRA mobile App – This web App can be used on most 
mobile devices. It allows you to access and view key 
portions of your tax information such as your notice 
of assessment, tax return status, benefit and credit 
information, and RRSP and TFSA contribution room.

4. Canada Job Grant – 2/3rds of certain employee training 
courses may be eligible for this grant. If interested in 
improving your skills, ask your employer about this 
opportunity.

5. NEW – Home Accessibility Tax Credit (2016) – Keep 
those renovation invoices from 2016 for next years’ 
Tax Return! The non-refundable credit will provide tax 
relief of 15% on up to $10,000 of eligible expenditures 
(renovations to a qualified dwelling to enhance 
mobility or reduce risk of harm) per calendar year, per 
qualifying individual (persons 65 years of age or older 
at the end of the particular taxation year or persons 
eligible for the Disability Tax Credit). The Credit is 
eligible for expenditures after 2015.


